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ADULT SAFEGUARDBINGEROLICY

1. COMMITMENT TO SAFEGUARDING

VALOR COMBAT SYSTEMS IS COMMITTED TO CREATING AND MAINTAINING A SAFE AND POSITIVE
ENVIRONMENT AND ACCEPTS OUR RESPONSIBILITY TO SAFEGUARD THE WELFARE OF ALL ADULTS INVOLVED IN

MARTIAL ARTS IN ACCORDANCE WITH THE CARE AcT 2014.
2. PRINCIPLES
THE GUIDANCE GIVEN IN THE POLICY AND PROCEDURES IS BASED ON THE FOLLOWING PRINCIPLES: -

¢ ALL ADULTS, REGARDLESS OF AGE, ABILITY OR DISABILITY, GENDER, RACE, RELIGION, ETHNIC ORIGIN,
SEXUAL ORIENTATION, MARITAL OR GENDER STATUS HAVE THE RIGHT TO BE PROTECTED FROM ABUSE AND
POOR PRACTICE AND TO PARTICIPATE IN AN ENJOYABLE AND SAFE ENVIRONMENT.
VALOR COMBAT SYSTEMS WILL SEEK TO ENSURE THAT OUR SPORT IS INCLUSIVE AND MAKE REASONABLE
ADJUSTMENTS FOR ANY ABILITY, DISABILITY OR IMPAIRMENT, WE WILL ALSO COMMIT TO CONTINUOUS
DEVELOPMENT, MONITORING AND REVIEW.
ALL ADULTS WILL BE RESPECTED FOR THEIR RIGHTS, DIGNITY AND VALUE WHILST RECOGNISING ANY
EVOLVING CHANGES WHICH MAY LEAD TO INCREASED ABUSE E.G. THOSE IN CARE OR WITH EXTRA
SUPPORT NEEDS.
WE ALL HAVE A SHARED RESPONSIBILITY TO ENSURE THE SAFETY AND WELL-BEING OF ALL ADULTS AND
WILL ACT APPROPRIATELY AND REPORT CONCERNS WHETHER THESE CONCERNS ARISE WITHIN VALOR
COMBAT SYSTEMS E.G. INAPPROPRIATE BEHAVIOUR OF A COACH, OR IN THE WIDER COMMUNITY.
ALL ALLEGATIONS WILL BE TAKEN SERIOUSLY AND RESPONDED TO RUICKLY IN LINE WITH VALOR COMBAT
SYSTEMS ADULT SAFEGUARDING PoLicy. VALOR COMBAT SYSTEMS RECOGNISES THE ROLE AND
RESPONSIBILITIES OF THE STATUTORY AGENCIES IN SAFEGUARDING ADULTS AND IS COMMITTED TO

COMPLYING WITH THE PROCEDURES OF THE LOCAL SAFEGUARDING ADULTS BOARDS.

3. THE SIX PRINCIPLES OF ADULT SAFEGUARDING

THE CARE ACT 2014 SETS OUT THE FOLLOWING PRINCIPLES THAT SHOULD UNDERPIN SAFEGUARDING OF

ADULTS: -

1.EMPOWERMENT - ADULTS BEING SUPPORTED AND ENCOURAGED TO MAKE THEIR OWN DECISIONS AND
INFORMED CONSENT.
.PREVENTION - TAKING ACTION IS ADVISABLE BEFORE HARM OCCURS.
. PROPORTIONALITY - THE MOST DIPLOMATIC RESPONSE IS TO ADDRESS THE REPORTED RISK.
.PROTECTION - SUPPORT AND REPRESENTATION FOR THOSE IN GREATEST NEED.
. PARTNERSHIP - LOCAL SOLUTIONS VIA COMMUNITY SERVICES. THESE SERVICES PLAY A SIGNIFICANT PART
IN PREVENTING, DETECTING AND REPORTING NEGLECT AND ABUSE.

.ACCOUNTABILITY - ACCOUNTABILITY AND TRANSPARENCY IN DELIVERING SAFEGUARDING.

RIGHTS RESERVED.
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4. MAKING SAFEGUARDING PERSONAL

LISTENING TO THE INDIVIDUAL IS ESSENTIAL TO ACTIVELY REASSURING THEM WITH REGARDS TO THEIR
SAFETY AND DISTRESS. SEEK THEIR CONSENT PRIOR TO SHARING ANY INFORMATION WITH ANOTHER PARTY,

IF APPLICABLE.

THERE HAS BEEN A CULTURAL SHIFT TOWARDS ‘MAKING SAFEGUARDING PERSONAL’ WITHIN THE
SAFEGUARDING PROCESS. THIS IS A MOVE FROM PRIORITISING OUTCOMES DEMANDED BY BUREAUCRATIC
SYSTEMS. THE SAFEGUARDING PROCESS USED TO INVOLVE GATHERING A DETAILED ACCOUNT OF WHAT
HAPPENED AND DETERMINING WHO DID WHAT TO WHOM. NOwW THE OUTCOMES ARE DEFINED BY THE PERSON

AT THE CENTRE OF THE SAFEGUARDING PROCESS.

THE SAFEGUARDING PROCESS PLACES A STRONGER EMPHASIS ON ACHIEVING SATISFACTORY OUTCOMES

WHICH TAKES INTO ACCOUNT THE INDIVIDUAL CHOICES AND REQUIREMENTS OF EVERYONE INVOLVED.

“WHAT GOOD IS IT MAKING SOMEONE SAFER IF IT MERELY MAKES THEM MISERABLE?” - LORD JUSTICE
MUNDY, “WHAT PRICE DIGNITY?” (2010)

WHAT THIS MEANS IN PRACTICE IS THAT ADULTS SHOULD BE MORE INVOLVED IN THE SAFEGUARDING

PROCESS.
THEIR VIEWS, WISHES, FEELINGS AND BELIEFS MUST BE CONSIDERED WHEN DECISIONS ARE MADE.

THE CARE AcCT 2014 BUILDS ON THE CONCEPT, STATING THAT “WE ALL HAVE DIFFERENT PREFERENCES,
HISTORIES, CIRCUMSTANCES AND LIFESTYLES SO IT IS UNHELPFUL TO PRESCRIBE A PROCESS WHICH MUST
BE FOLLOWED WHENEVER A CONCERN IS RAISED.” HOWEVER, THE ACT IS ALSO CLEAR WITH KEY ISSUES
THAT SHOULD BE CONSIDERED WHEN ABUSE OR NEGLECT ARE SUSPECTED. THERE SHOULD BE CLEAR

GUIDELINES REGARDING THIS: -

WWW.LOCAL.GOV.UK/TOPICS/SOCIAL-CARE-HEALTH-AND-INTEGRATION/ADULT-SOCIAL-

CARE/MAKINGSAFEGUARDING-PERSONAL

5. WELLBEING PRINCIPLE

THE CONCEPT OF WELLBEING THROUGHOUT THE CARE ACT IS RELEVANT TO ADULT SAFEGUARDING IN
MARTIAL ARTS. WELLBEING IS DIFFERENT FOR EACH INDIVIDUAL, ALTHOUGH THE ACT SETS OUT BROAD

CATEGORIES THAT CONTRIBUTE TO OUR SENSE OF WELLBEING.

PERSONAL DIGNITY (INCLUDING TREATMENT OF THE INDIVIDUAL WITH RESPECT)

PHYSICAL AND MENTAL HEALTH AND EMOTIONAL WELLBEING

PROTECTION FROM ABUSE AND NEGLECT

CONTROL BY THE INDIVIDUAL OVER THEIR DAY-TO-DAY LIFE (INCLUDING OVER CARE AND SUPPORT
PROVIDED AND THE WAY THEY ARE PROVIDED)

PARTICIPATION IN WORK, EDUCATION, TRAINING OR RECREATION

SOCIAL AND ECONOMIC WELLBEING

DOMESTIC, FAMILY AND PERSONAL DOMAINS

SUITABILITY OF THE INDIVIDUAL’S LIVING ACCOMMODATION

THE INDIVIDUAL’S CONTRIBUTION TO SOCIETY.

RIGHTS RESERVED.
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6. LEGISLATION AND STATUTORY GUIDANCE

THE PRACTICES AND PROCEDURES WITHIN THIS POLICY ARE BASED ON THE PRINCIPLES CONTAINED WITHIN
THE UK LEGISLATION AND GOVERNMENT GUIDANCE AND HAVE BEEN DEVELOPED TO COMPLEMENT THE
SAFEGUARDING ADULTS BOARDS POLICY AND PROCEDURES. THEY TAKE THE FOLLOWING INTO

CONSIDERATION: -

THE CARE AcCT 2014

THE PROTECTION OF FREEDOMS ACT 2012

DOMESTIC VIOLENGE, CRIME AND VICTIMS (AMENDMENT) AcT 2012
THE EQUALITY AcT 2010

THE SAFEGUARDING VULNERABLE GROUPS AcT 2006

MENTAL CAPACITY ACT 2005

SEXUAL OFFENCES ACT 2003

THE HUMAN RIGHTS ACT 1998

THE DATA PROTECTION AcT 2018
DEFINITIONS
UNDERSTAND THIS POLICY, KEY DEFINITIONS ARE AS FOLLOWS: -

ADULT AGED 18 OR OVER.

ADULT AT RISK: -

.NEEDS CARE AND SUPPORT (IRRESPECTIVE WHETHER OR NOT THE LOCAL AUTHORITY IS MEETING
NEEDS); AND;

. 1S EXPERIENCING, OR IS AT RISK OF, ABUSE OR NEGLECT; AND;

.AS A RESULT OF THOSE CARE AND SUPPORT NEEDS IS UNABLE TO PROTECT THEMSELVES FROM EITHER

THE RISK OF, OR THE EXPERIENCE OF, ABUSE OR NEGLECT.

ADULT IN NEED OF CARE AND SUPPORT INCLUDES PERSONAL CHARACTERISTICS, FACTORS ASSOCIATED
WITH THEIR SITUATION OR ENVIRONMENT AND SOCIALLY. A PERSON’S DISABILITY OR FRAILTY DOES NOT
MEAN THAT THEY WILL INEVITABLY EXPERIENCE HARM OR ABUSE. IN CONTEXT WITH SAFEGUARDING
ADULTS IN NEED OF CARE AND SUPPORT DUE TO HARM OR ABUSE, CONSIDERATION COULD BE GIVEN TO
SOCIAL, ENVIRONMENTAL AND CLINICAL FACTORS.

ABUSE IS A VIOLATION OF AN INDIVIDUAL’S HUMAN AND CIVIL RIGHTS BY ANOTHER PERSON OR
PERSONS.

ADULT SAFEGUARDING IS PROTECTING A PERSON’S RIGHT TO LIVE IN SAFETY, FREE FROM ABUSE AND
NEGLECT.

CAPACITY REFERS TO THE ABILITY TO MAKE A DECISION AT A PARTICULAR TIME, FOR EXAMPLE WHEN
UNDER CONSIDERABLE STRESS. THE STARTING ASSUMPTION MUST ALWAYS BE THAT A PERSON HAS THE
CAPACITY TO MAKE A DECISION UNLESS IT CAN BE ESTABLISHED THAT THEY LACK CAPACITY (MENTAL
CAPACITY ACT 2005).

RIGHTS RESERVED.
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8. TYPES OF ABUSE AND NEGLECT

THERE ARE MANY TYPES OF FORMATS OF ABUSE OR NEGLECT AND DIFFERENT CIRCUMSTANCES IN WHICH

THEY MAY TAKE PLACE. THE CARE ACT 2014 ILLUSTRATES THE FOLLOWING AS A GUIDE OF EXAMPLES,

HOWEVER IT IS NOT AN EXHAUSTIVE LIST: -

SELF-NEGLECT - E.G. NEGLECTING PERSONAL HYGIENE, HEALTH OR SURROUNDINGS AND INCLUDES
BEHAVIOUR SUCH AS HOARDING.

MODERN SLAVERY - E.G. SLAVERY, HUMAN TRAFFICKING, FORCED LABOUR AND DOMESTIC SERVITUDE.
TRAFFICKERS AND SLAVE MASTERS USE WHATEVER MEANS THEY HAVE AT THEIR DISPOSAL TO COERCE,
DECEIVE AND FORCE INDIVIDUALS INTO A LIFE OF ABUSE, SERVITUDE AND INHUMANE TREATMENT,
DOMESTIC ABUSE AND COERCIVE CONTROL — INCLUDING PSYCHOLOGICAL, PHYSICAL, SEXUAL, FINANCIAL
AND EMOTIONAL ABUSE. THIS ALSO INCLUDES SO CALLED 'HONOUR' BASED VIOLENCE AND CAN OCCUR
BETWEEN ANY FAMILY MEMBERS.

DISCRIMINATORY ABUSE - DISCRIMINATION IS ABUSE WHICH CENTRES ON A DIFFERENCE OR PERCEIVED
DIFFERENCE PARTICULARLY WITH RESPECT TO RACE, GENDER OR DISABILITY OR ANY OF THE PROTECTED
CHARACTERISTICS OF THE EQUALITY ACT.

ORGANISATIONAL ABUSE - INCLUDING NEGLECT AND POOR CARE PRACTICE WITHIN AN INSTITUTION OR
SPECIFIC CARE SETTING SUCH AS A HOSPITAL OR CARE HOME, FOR EXAMPLE, OR IN RELATION TO CARE
PROVIDED IN ONE’S OWN HOME. THIS MAY RANGE FROM ONE OFF INCIDENTS TO ON-GOING ILL-
TREATMENT. IT CAN BE THROUGH NEGLECT OR POOR PROFESSIONAL PRACTICE AS A RESULT OF THE
STRUCTURE, POLICIES, PROCESSES AND PRACTICES WITHIN AN ORGANISATION.

PHYSICAL ABUSE - INCLUDING HITTING, SLAPPING, PUSHING, KICKING, MISUSE OF MEDICATION,
RESTRAINT OR INAPPROPRIATE SANCTIONS.

SEXUAL ABUSE - INCLUDING RAPE, INDECENT EXPOSURE, SEXUAL HARASSMENT, INAPPROPRIATE
LOOKING OR TOUCHING, SEXUAL TEASING OR INNUENDO, SEXUAL PHOTOGRAPHY, SUBJECTION TO
PORNOGRAPHY OR WITNESSING SEXUAL ACTS, INDECENT EXPOSURE AND SEXUAL ASSAULT OR SEXUAL
ACTS TO WHICH THE ADULT HAS NOT CONSENTED OR WAS PRESSURED INTO CONSENTING.

FINANCIAL OR MATERIAL ABUSE - INCLUDING THEFT, FRAUD, INTERNET SCAMMING, COERCION IN
RELATION TO AN ADULT’S FINANCIAL AFFAIRS OR ARRANGEMENTS, INCLUDING IN CONNECTION WITH
WILLS, PROPERTY, INHERITANCE OR FINANCIAL TRANSACTIONS, OR THE MISUSE OR MISAPPROPRIATION OF
PROPERTY, POSSESSIONS OR BENEFITS.

NEGLECT - INCLUDING IGNORING MEDICAL OR PHYSICAL CARE NEEDS, FAILURE TO PROVIDE ACCESS TO
APPROPRIATE HEALTH SOCIAL CARE OR EDUCATIONAL SERVICES, THE WITHHOLDING OF THE NECESSITIES
OF LIFE, SUCH AS MEDICATION, ADEQUATE NUTRITION AND HEATING.

EMOTIONAL OR PSYCHOLOGICAL ABUSE - THIS INCLUDES THREATS OF HARM OR ABANDONMENT,
DEPRIVATION oF CONTACT, HUMILIATION, BLAMING, CONTROLLING, INTIMIDATION, COERCION,

HARASSMENT, VERBAL ABUSE, ISOLATION OR WITHDRAWAL FROM SERVICES OR SUPPORTIVE NETWORKS.

RIGHTS RESERVED.
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NOT INCLUDED IN THE CARE ACT 2014 BUT ALSO RELEVANT: -

CYBER BULLYING - CYBER BULLYING OCCURS WHEN SOMEONE REPEATEDLY MAKES FUN OF ANOTHER
PERSON ONLINE OR REPEATEDLY PICKS ON ANOTHER PERSON THROUGH EMAILS OR TEXT MESSAGES, OR
USES ONLINE FORUMS WITH THE INTENTION OF HARMING, DAMAGING, HUMILIATING OR ISOLATING
ANOTHER PERSON. IT CAN BE USED TO CARRY OUT MANY DIFFERENT TYPES OF BULLYING (SUCH AS
RACIST BULLYING, HOMOPHOBIC BULLYING, OR BULLYING RELATED TO SPECIAL EDUCATIONAL NEEDS AND
DISABILITIES) BUT INSTEAD OF THE PERPETRATOR CARRYING OUT THE BULLYING FACE-TO-FACE, THEY USE
TECHNOLOGY AS A MEANS TO DO IT.

FORCED MARRIAGE - FORCED MARRIAGE IS A TERM USED TO DESCRIBE A MARRIAGE IN WHICH ONE OR
BOTH OF THE PARTIES ARE MARRIED WITHOUT THEIR CONSENT OR AGAINST THEIR WILL. A FORCED
MARRIAGE DIFFERS FROM AN ARRANGED MARRIAGE, IN WHICH BOTH PARTIES CONSENT TO THE
ASSISTANCE OF A THIRD PARTY IN IDENTIFYING A SPOUSE. THE ANTI-SOCIAL BEHAVIOUR, CRIME AND
POLICING ACT 2014 MAKE IT A CRIMINAL OFFENCE TO FORCE SOMEONE TO MARRY. THE FORCED
MARRIAGE OF ADULTS WITH LEARNING DISABILITIES OCCURS WHEN THE ADULT DOES NOT HAVE THE
CAPACITY TO CONSENT TO THE MARRIAGE.

MATE CRIME - A ‘MATE CRIME’ AS DEFINED BY THE SAFETY NET PROJECT AS ‘WHEN VULNERABLE
PEOPLE ARE BEFRIENDED BY MEMBERS OF THE COMMUNITY WHO GO ON TO EXPLOIT AND TAKE
ADVANTAGE OF THEM. THIS MAY NOT BE AN ILLEGAL ACT BUT STILL HAS A NEGATIVE EFFECT ON THE
INDIVIDUAL.” MATE CRIME IS CARRIED OUT BY SOMEONE THE ADULT KNOWS AND OFTEN HAPPENS IN
PRIVATE. IN RECENT YEARS THERE HAVE BEEN A NUMBER OF SERIOUS CASE REVIEWS RELATING TO
PEOPLE WITH A LEARNING DISABILITY WHO WERE MURDERED OR SERIOUSLY HARMED BY PEOPLE WHO
PURPORTED TO BE THEIR FRIEND.

RADICALISATION - THE AIM OF RADICALISATION IS TO ATTRACT PEOPLE TO THEIR REASONING, INSPIRE
NEW RECRUITS AND EMBED THEIR EXTREME VIEWS AND PERSUADE VULNERABLE INDIVIDUALS OF THE
LEGITIMACY OF THEIR CAUSE. THIS MAY BE DIRECT THROUGH A RELATIONSHIP, OR THROUGH SOCIAL

MEDIA.

9. SIGNS AND INDICATORS OF ABUSE AND NEGLECT

ABUSE CAN TAKE PLACE IN ANY CONTEXT AND BY ALL MANNER OF PERPETRATOR. ABUSE MAY BE INFLICTED
BY ANYONE IN THE SCHOOL/CLUB WHO A PARTICIPANT COMES INTO CONTACT WITH. OR ScHOOL/CLUB
MEMBERS, WORKERS, VOLUNTEERS OR INSTRUCTORS MAY SUSPECT THAT A PARTICIPANT IS BEING ABUSED
OR NEGLECTED OUTSIDE OF THE SCHOOL/CLUB SETTING. THERE ARE MANY SIGNS AND INDICATORS THAT MAY

SUGGEST SOMEONE IS BEING ABUSED OR NEGLECTED, THESE INCLUDE BUT ARE NOT LIMITED TO: -

* UNEXPLAINED BRUISES OR INJURIES - OR LACK OF MEDICAL ATTENTION WHEN AN INJURY IS PRESENT.
PERSON HAS BELONGINGS OR MONEY GOING MISSING.
PERSON IS NOT ATTENDING/NO LONGER ENJOYING THEIR SESSIONS.
SOMEONE LOSING OR GAINING WEIGHT/AN UNKEMPT APPEARANCE. THIS COULD BE A STUDENT WHOSE
APPEARANCE BECOMES UNKEMPT, DOES NOT WEAR SUITABLE UNIFORM AND DETERIORATION IN
HYGIENE.
A CHANGE IN THE BEHAVIOUR OR CONFIDENCE OF A PERSON. FOR EXAMPLE, A PARTICIPANT MAY BE
LOOKING QUIET AND WITHDRAWN WHEN A FAMILY MEMBER COMES TO COLLECT THEM FROM SESSIONS, IN
CONTRAST TO THEIR PERSONAL ASSISTANT WHOM THEY GREET WITH A SMILE.
THEY MAY SELF-HARM.
THEY MAY HAVE A FEAR OF A PARTICULAR GROUP OR INDIVIDUAL.
THEY MAY TELL YOU/ANOTHER PERSON THEY ARE BEING ABUSED - I.E. A DISCLOSURE.
HARASSING OF A CLUB MEMBER BECAUSE THEY ARE OR ARE PERCEIVED TO HAVE PROTECTED
CHARACTERISTICS.
NOT MEETING THE NEEDS OF THE PARTICIPANT, E.G. THIS COULD BE TRAINING WITHOUT A NECESSARY
BREAK.
A COACH INTENTIONALLY STRIKING A STUDENT.
THIS COULD BE A FELLOW STUDENT WHO SENDS UNWANTED SEXUALLY EXPLICIT TEXT MESSAGES TO A
LEARNING DISABLED ADULT THEY ARE TRAINING ALONGSIDE.
THIS COULD BE A STUDENT THREATENING ANOTHER STUDENT WITH PHYSICAL HARM AND PERSISTENTLY

BLAMING THEM FOR POOR PERFORMANCE.

RIGHTS RESERVED.
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10. WHAT TO DO IF YOU HAVE A CONCERN OR SOMEONE RAISES CONCERNS WITH YOU?

¢ YOU ARE NOT RESPONSIBLE IN DECIDING WHETHER OR NOT AN ADULT HAS BEEN ABUSED. HOWEVER
EVERYONE'S RESPONSIBILITY AT VALOR COMBAT SYSTEMS IS TO RESPOND AND REPORT CONCERNS.
IF YOU ARE CONCERNED SOMEONE IS IN IMMEDIATE DANGER, CONTACT THE POLICE ON 999 STRAIGHT
AWAY. WHERE YOU SUSPECT THAT A CRIME IS BEING COMMITTED, YOU MUST INVOLVE THE POLICE.
IF YOU HAVE CONCERNS AND/OR YOU ARE TOLD ABOUT POSSIBLE OR ALLEGED ABUSE, POOR PRACTICE
OR WIDER WELFARE ISSUES YOU MUST REPORT THIS TO THE VALOR COMBAT SYSTEMS DESIGNATED
SAFEGUARDING LEAD OR DEPUTY SAFEGUARDING LEAD.
WHEN RAISING YOUR CONCERN WITH THE DESIGNATED SAFEGUARD LEAD/DEPUTY SAFEGUARDING LEAD
REMEMBER ‘MAKING SAFEGUARDING PERSONAL’. ASK THE ADULT’S OPINION ON HOW THEY WISH TO
PROCEED AND INFORM THEM YOU WILL BE PASSING ON YOUR CONCERN. ENSURE THAT YOU KEEP THE

PERSON UP-TO-DATE WITH ALL FUTURE DECISIONS AND ACTIONS.

11. HOW TO RESPOND TO A CONCERN?

IT IS ALWAYS DIFFICULT TO HEAR ABOUT OR WITNESS HARM OR ABUSE. THE FOLLOWING POINTS WILL BE

HELPFUL FOR BOTH YOU AND THE ADULT SHOULD THEY CHOOSE TO DISCLOSE ABUSE TO YOuU: -

¢ STAY CALM.

¢ LISTEN CAREFULLY TO WHAT IS SAID AND TRY NOT TO INTERRUPT.
REMEMBER TO MAKE SAFEGUARDING PERSONAL. DISCUSS YOUR SAFEGUARDING CONCERNS WITH THE
ADULT, OBTAIN THEIR VIEW OF WHAT THEY WOULD LIKE TO HAPPEN, BUT INFORM THEM IT’S YOUR DUTY
TO PASS ON YOUR CONCERNS TO YOUR DESIGNATED SAFEGUARDING LEAD.
ALLOW THEM TO CONTINUE AT THEIR OWN PACE.
ASK RUESTIONS FOR CLARIFICATION ONLY, AND AVOID ASKING RUESTIONS THAT SUGGEST AN ANSWER
(LEADING QUESTIONS).
REASSURE THEM THAT THEY ARE NOT TO BLAME AND HAVE DONE THE RIGHT THING IN TELLING YOU. IF
THE CONCERN IS SERIOUS EXPLAIN THAT YOU WILL NEED TO GET SUPPORT FROM OTHER TRAINED PEOPLE
TO HELP KEEP THEM SAFE.
BE AWARE OF THE POSSIBILITY OF FORENSIC EVIDENCE IF THE DISCLOSURE RELATES TO A RECENT
INCIDENT OF PHYSICAL HARM OR INJURY AND TRY TO PROTECT ANY SUPPORTING MATERIALS E.G.
BEDDING OR CLOTHING.
CONTACT THE VALOR COMBAT SYSTEMS DESIGNATED SAFEGUARDING LEAD.
WHERE YOU ARE UNABLE TO CONTACT YOUR DESIGNATED PERSON, ADVICE CAN BE SOUGHT FROM
STATUTORY AGENCIES OR THE LOCAL AUTHORITY DESIGNATED LEAD.

ALL SERIOUS CONCERNS MUST BE REFERRED TO STATUTORY AGENCIES.

WHERE THE CONCERN OR ALLEGATION IS ABOUT A MEMBER OF STAFF OR A VOLUNTEER, THIS MUST, LIKE ALL
OTHER CONCERNS, BE REPORTED TO THE DESIGNATED SAFEGUARDING LEAD (DSL) orR DEPUTY. THE DSL IF
THEY CONSIDER THE CONCERN TO BE SERIOUS, FOR EXAMPLE POTENTIAL ABUSE OR A CRIME, THEY MUST

REPORT THE INCIDENT TO THE LOCAL AUTHORITY DESIGNATED OFFICER OR THE POLICE.
12. RECORDING

SHOULD A STUDENT MAKE A DISCLOSURE, A RECORD IN WRITING MUST BE MADE AS SOON AS POSSIBLE,
USING THEIR WORDS AS CLOSELY AS POSSIBLE. NOTE THE DATE, TIME, ANY NAMES MENTIONED, NAMES AND
ADDRESSES TO WHOM THE INFORMATION WAS GIVEN AND WHO ELSE IS AWARE OF THE ALLEGATION.
DESCRIBE CLEARLY ANY VISIBLE INJURY. TAKE CARE TO DISTINGUISH BETWEEN FACT, OBSERVATION,

ALLEGATION AND OPINION. MAKE SURE ALL THE INFORMATION IS ACCURATE.

RECORDING OF ANY INCIDENT, INCLUDING POSSIBLE ABUSE OR POOR PRACTICE INCIDENTS, SHOULD ALSO
FOLLOW THIS PROCEDURE. IN ALL SITUATIONS, INCLUDING THOSE IN WHICH THE CAUSE OF CONCERN ARISES
EITHER FROM A DISCLOSURE OF ABUSE OR FROM SUSPICION OF ABUSE, IT IS VITALLY IMPORTANT TO RECORD
THE DETAILS, REGARDLESS OF WHETHER THEY ARE SHARED WITH A STATUTORY AGENCY, AS SOON AS

POSSIBLE.

THE RECORD SHOULD BE CLEAR AND FACTUAL AS IT MAY BE NEEDED BY ADULT PROTECTION AGENCIES AND
MAY, IN THE FUTURE, BE USED AS EVIDENCE IN COURT. RECORDS SHOULD BE KEPT SECURELY AND SHARED
ONLY WITH THOSE WHO NEED TO KNOW ABOUT THE INCIDENT. ACCURATE RECORDS SHOULD BE MADE AND

MAINTAINED THROUGHOUT THE PROCESS OF ANY SAFEGUARDING CASES.

o
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13. CONSENT AND INFORMATION SHARING

VALOR COMBAT SYSTEMS IS AWARE THIS AREA, ALBEIT IT HAS SIMILARITIES, IS DIFFERENT FROM
SAFEGUARDING CHILDREN. A FULL EXPLANATION OF THE DUTIES AROUND CONSENT AND INFORMATION

SHARING CAN BE FOUND IN FURTHER GUIDANCE PROVIDED.
14. CODES OF CONDUCT

THE CODES OF CONDUCT FOR ALL THOSE INVOLVED AT VALOR COMBAT SYSTEMS CAN BE FOUND AS A
SEPARATE GUIDANCE SHEET ON OUR POLICIES PAGE: - WWW.VALORCOMBATSYSTEMS.CO.UK/POLICIES. THESE
NEED TO BE FOLLOWED SO THAT THE HIGHEST POSSIBLE STANDARDS OF BEHAVIOUR AND CONDUCT IN
MARTIAL ARTS ACTIVITIES ARE MAINTAINED. THE PRINCIPLES MUST BE ADHERED TO AT ALL TIMES SO THAT
MARTIAL ARTS CAN BE ENJOYED BY ALL. ALL THOSE INVOLVED AT VALOR COMBAT SYSTEMS WILL SHOW
THEIR UNDERSTANDING AND COMMITMENT TO THE CODES OF CONDUCT BY SIGNING THEIR MEMBERSHIP
LICENCE FORM.

15. SAFER RECRUITING

AT VALOR COMBAT SYSTEMS WE TAKE ALL REASONABLE STEPS TO ENSURE UNSUITABLE PEOPLE ARE
PREVENTED FROM WORKING WITH STUDENTS. WHILST THERE MAY BE SOME RESERVATIONS THAT
VOLUNTEERS COULD BE PUT OFF BY HAVING TO GO THROUGH A RECRUITMENT PROCESS, IT IS IMPORTANT TO

ENSURE REASONABLE STEPS HAVE BEEN TAKEN TO IDENTIFY UNSUITABLE INDIVIDUALS.

16. SUPERVISION, SUPPORT AND TRAINING

ONCE RECRUITED, ALL STAFF AND VOLUNTEERS AT VALOR COMBAT SYSTEMS WILL BE WELL INFORMED,
TRAINED, SUPERVISED AND SUPPORTED TO ENSURE THAT THEY EFFECTIVELY SAFEGUARD CHILDREN AND

KNOW HOW TO RESPOND TO ANY CONCERNS.

VALOR COMBAT SYSTEMS WILL ENSURE THAT TRAINING AND RESOURCES ARE AVAILABLE TO ENCOURAGE THE

DEVELOPMENT OF STAFF AND VOLUNTEERS. THIS WILL INCLUDE!: -

* AN INDUCTION TO THE EACH CLUB.
* A TRIAL PERIOD IN WHICH TO DEVELOP SKILLS WHILST SUPERVISED.

* ONGOING SUPPORT AND MONITORING.

THERE ARE CURRENTLY NO FORMAL RUALIFICATIONS SPECIFICALLY FOR SAFEGUARDING AND PROTECTING IN
MARTIAL ARTS. HOWEVER, TRAINING DEVELOPED BY UK COACHING PROVIDES CERTIFICATION IN
SAFEGUARDING WHICH STRENGTHENS THE SKILLS AND KNOWLEDGE OF SAFEGUARDING PEOPLE. TRAINING
PLAYS AN IMPORTANT ROLE IN ERUIPPING STAFF AND VOLUNTEERS TO DO THEIR JOB SAFELY AND

EFFECTIVELY. DIFFERENT SAFEGUARDING TRAINING IS AVAILABLE DEPENDING ON THE PERSON'S ROLE.
17. WHISTLEBLOWING

IT IS IMPORTANT THAT PEOPLE WITHIN VALOR COMBAT SYSTEMS HAVE THE CONFIDENCE TO COME FORWARD
TO SPEAK OR ACT IF THEY ARE UNHAPPY WITH ANYTHING. WHISTLEBLOWING OCCURS WHEN A PERSON
RAISES A CONCERN ABOUT DANGEROUS OR ILLEGAL ACTIVITY, OR ANY WRONG DOING WITHIN THEIR

ORGANISATION.
18. COMPLAINTS

IN ORDER TO ENSURE WE DEVELOP AN OPEN CULTURE WHERE EVERYONE AT VALOR COMBAT SYSTEMS FEELS
ABLE TO EXPRESS ANY CONCERNS WE HAVE A PROCEDURE FOR DEALING WITH COMPLAINTS FROM A CHILD,
PARENT, CARER, GUARDIAN, ADULT AT RISK, COACH OR VOLUNTEER. THIS CAN BE FOUND ON OUR WEBSITE

POLICIES PAGE: - WWW.VALORCOMBATSYSTEMS.CO.UK/POLICIES.

RIGHTS RESERVED.
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19. GOOD PRACTICE AND POOR PRACTICE
GOOD PRACTICE

A CopeE OF CONDUCT IS PROVIDED TO ALLOW THOSE INVOLVED AT VARIOUS LEVELS TO SIGNIFY THEIR
UNDERSTANDING AND AGREEMENT TO FOLLOW GOOD PRACTICE. VALOR COMBAT SYSTEMS EXPECTS THEIR

COACHES: -

* ADOPT AND ENDORSE THE VALOR COMBAT SYSTEMS CODE OF CONDUCT FOR COACHES.

e HAVE COMPLETED A ADULT SAFEGUARDING COURSE THROUGH UK COACHING.

POOR PRACTICE

TO DISTINGUISH POOR PRACTICE FROM ABUSE, WHETHER INTENTIONAL OR ACCIDENTAL IS DIFFICULT. THE
INDIVIDUAL INVOLVED IN VALOR COMBAT SYSTEMS IS NOT RESPONSIBLE TO MAKE JUDGEMENTS WHETHER
OR NOT ABUSE IS TAKING PLACE. ALL VALOR COMBAT SYSTEMS PERSONNEL HAVE THE RESPONSIBILITY TO
RECOGNISE AND IDENTIFY POOR PRACTICE AND POTENTIAL ABUSE, AND ACT ON THIS IF THEY HAVE

CONCERNS.
EVERYONE SHOULD: -

AIM TO MAKE THE EXPERIENCE OF VALOR COMBAT SYSTEMS FUN AND ENJOYABLE.

PROMOTE FAIRNESS AND PLAYING BY THE RULES.

NOT TOLERATE THE USE OF PROHIBITED OR ILLEGAL SUBSTANCES.

TREAT ALL ADULTS ERUALLY AND PRESERVE THEIR DIGNITY; THIS INCLUDES GIVING MORE AND LESS
TALENTED MEMBERS OF A GROUP SIMILAR ATTENTION, TIME AND RESPECT.

© VALOR CoMBAT SysTeEMs Z2EZEWAEBRIGHTS RESERVED.
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20. CAPACITY - GUIDANCE ON MAKING DECISIONS

THE ISSUE OF CAPACITY OR DECISION MAKING IS A KEY ONE IN SAFEGUARDING ADULTS AND IS USEFUL FOR
ORGANISATIONS TO HAVE AN OVERVIEW OF THE CONCEPT OF CAPACITY. WE MAKE MANY DECISIONS EVERY
DAY, OFTEN WITHOUT REALISING. HOWEVER SOME PEOPLE ARE ONLY ABLE TO MAKE A FEW DECISIONS AND A
SMALL NUMBER OF PEOPLE CANNOT MAKE ANY DECISIONS. BEING UNABLE TO MAKE A DECISION IS CALLED

‘LACKING CAPACITY’.
TO MAKE A DECISION WE NEED TO: -

UNDERSTAND INFORMATION
REMEMBER IT FOR LONG ENOUGH
THINK ABOUT THE INFORMATION

COMMUNICATE OUR DECISION

A PERSON’S ABILITY TO DO THIS MAY BE AFFECTED BY THINGS LIKE LEARNING DISABILITY, DEMENTIA,

MENTAL HEALTH NEEDS, ACQUIRED BRAIN INJURY, AND PHYSICAL ILL HEALTH.

THE MENTAL CAPACITY ACT 2005 (MCA) STATES THAT EVERY INDIVIDUAL HAS THE RIGHT TO MAKE THEIR

OWN DECISIONS AND PROVIDES THE FRAMEWORK FOR THIS TO HAPPEN.

THE MCA IS ABOUT MAKING SURE THAT PEOPLE OVER THE AGE OF 16 HAVE THE SUPPORT THEY NEED TO
MAKE AS MANY DECISIONS AS POSSIBLE. THE MCA ALSO PROTECTS PEOPLE WHO NEED FAMILY, FRIENDS, OR
PAID SUPPORT STAFF TO MAKE DECISIONS FOR THEM BECAUSE THEY LACK CAPACITY TO MAKE SPECIFIC

DECISIONS. OUR ABILITY TO MAKE DECISIONS CAN CHANGE OVER THE COURSE OF A DAY.
SOME EXAMPLES THAT DEMONSTRATE HOW THE TIMING OF A QUESTION CAN AFFECT THE RESPONSE! -

* A PERSON WITH EPILEPSY MAY NOT BE ABLE TO MAKE A DECISION FOLLOWING A SEIZURE.

* SOMEONE WHO IS ANXIOUS MAY NOT BE ABLE TO MAKE A DECISION AT THAT POINT.

e A PERSON MAY NOT BE ABLE TO RESPOND AS QRUICKLY IF THEY HAVE JUST TAKEN SOME MEDICATION
THAT CAUSES FATIGUE. IN EACH OF THESE EXAMPLES, IT MAY APPEAR AS THOUGH THE PERSON CANNOT
MAKE A DECISION. BUT LATER IN THE DAY, PRESENTED WITH THE SAME DECISION, THEY MAY BE ABLE TO

AT LEAST BE INVOLVED.

THE MCA RECOGNISES THAT CAPACITY IS DECISION-SPECIFIC, SO NO ONE WILL BE LABELLED AS ENTIRELY
LACKING CAPACITY. THE MCA ALSO RECOGNISES THAT DECISIONS CAN BE ABOUT BIG LIFE-CHANGING
EVENTS, SUCH AS WHERE TO LIVE, BUT EQUALLY ABOUT SMALL EVENTS, SUCH AS WHAT TO WEAR ON A COLD

DAY.
TO HELP YOU TO UNDERSTAND THE MCA, CONSIDER THE FOLLOWING FIVE POINTS: -

ASSUME THAT PEOPLE ARE ABLE TO MAKE DECISIONS, UNLESS IT IS SHOWN THAT THEY ARE NOT. IF you
HAVE CONCERNS ABOUT A PERSON’S LEVEL OF UNDERSTANDING, YOU SHOULD CHECK THIS WITH THEM,
AND IF APPLICABLE, WITH THE PEOPLE SUPPORTING THEM.

GIVE PEOPLE AS MUCH SUPPORT AS THEY NEED TO MAKE DECISIONS. YOU MAY BE INVOLVED IN THIS -
YOU MIGHT NEED TO THINK ABOUT THE WAY YOU COMMUNICATE OR PROVIDE INFORMATION, AND YOU MAY
BE ASKED YOUR OPINION.

PEOPLE HAVE THE RIGHT TO MAKE UNWISE DECISIONS. THE IMPORTANT THING IS THAT THEY
UNDERSTAND THE IMPLICATIONS, TO HELP CONSIDER HOW RISKS MIGHT BE MINIMISED.

IF SOMEONE IS NOT ABLE TO MAKE A DECISION, THEN THE PERSON HELPING THEM MUST ONLY MAKE
DECISIONS IN THEIR ‘BEST INTERESTS’. THIS MEANS THAT THE DECISION MUST BE WHAT IS BEST FOR
THE PERSON, NOT FOR ANYONE ELSE. |IF SOMEONE WAS MAKING A DECISION ON YOUR BEHALF, YOU
WOULD WANT IT TO REFLECT THE DECISION YOU wOULD MAKE IF YOU WERE ABLE TO.

FIND THE LEAST RESTRICTIVE WAY OF DOING WHAT NEEDS TO BE DONE.
REMEMBER: -

e YOU SHOULD NOT DISCRIMINATE OR MAKE ASSUMPTIONS ABOUT SOMEONE’S ABILITY TO MAKE DECISIONS,
AND YOU SHOULD NOT PRE-EMPT A BEST-INTEREST’S DECISION MERELY ON THE BASIS OF A PERSON’S
AGE, APPEARANCE, CONDITION, OR BEHAVIOUR.

e WHEN IT COMES TO DECISION-MAKING, YOU COULD BE INVOLVED IN A MINOR WAY, OR ASKED TO PROVIDE
MORE DETAIL. THE WAY YOU PROVIDE INFORMATION MIGHT INFLUENCE A PERSON’S ULTIMATE DECISION. A
PERSON MAY BE RECEIVING SUPPORT THAT IS NOT IN-LINE WITH THE MCA, SO YOU MUST BE PREPARED

TO ADDRESS THIS.

RIGHTS RESERVED.
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To HELP YOU TO UNDERSTAND THE MCA, CONSIDER THE FOLLOWING FIVE POINTS: -

1.ASSUME THAT PEOPLE ARE ABLE TO MAKE DECISIONS, UNLESS IT IS SHOWN THAT THEY ARE NOT. IF YOu
HAVE CONCERNS ABOUT A PERSON’S LEVEL OF UNDERSTANDING, YOU SHOULD CHECK THIS WITH THEM,
AND IF APPLICABLE, WITH THE PEOPLE SUPPORTING THEM.

2.6GIVE PEOPLE AS MUCH SUPPORT AS THEY NEED TO MAKE DECISIONS. YOU MAY BE INVOLVED IN THIS -
YOU MIGHT NEED TO THINK ABOUT THE WAY YOU COMMUNICATE OR PROVIDE INFORMATION, AND YOU MAY
BE ASKED YOUR OPINION.

3.PEOPLE HAVE THE RIGHT TO MAKE UNWISE DECISIONS. THE IMPORTANT THING IS THAT THEY
UNDERSTAND THE IMPLICATIONS, TO HELP CONSIDER HOW RISKS MIGHT BE MINIMISED.

4.lF SOMEONE 1S NOT ABLE TO MAKE A DECISION, THEN THE PERSON HELPING THEM MUST ONLY MAKE
DECISIONS IN THEIR ‘BEST INTERESTS’. THIS MEANS THAT THE DECISION MUST BE WHAT IS BEST FOR
THE PERSON, NOT FOR ANYONE ELSE. |IF SOMEONE WAS MAKING A DECISION ON YOUR BEHALF, YOU
WOULD WANT IT TO REFLECT THE DECISION YOU wOULD MAKE IF YOU WERE ABLE TO.

5.FIND THE LEAST RESTRICTIVE WAY OF DOING WHAT NEEDS TO BE DONE.
REMEMBER: -

e YOU SHOULD NOT DISCRIMINATE OR MAKE ASSUMPTIONS ABOUT SOMEONE’S ABILITY TO MAKE
DECISIONS, AND YOU SHOULD NOT PRE-EMPT A BEST-INTEREST’S DECISION MERELY ON THE BASIS OF A
PERSON’S AGE, APPEARANCE, CONDITION, OR BEHAVIOUR.

* WHEN IT COMES TO DECISION-MAKING, YOU COULD BE INVOLVED IN A MINOR WAY, OR ASKED TO PROVIDE
MORE DETAIL. THE WAY YOU PROVIDE INFORMATION MIGHT INFLUENCE A PERSON’S ULTIMATE DECISION. A
PERSON MAY BE RECEIVING SUPPORT THAT IS NOT IN-LINE WITH THE MCA, SO YOU MUST BE PREPARED

TO ADDRESS THIS.

21. CONSENT AND INFORMATION SHARING

WORKERS AND VOLUNTEERS WITHIN SPORTS AND PHYSICAL ACTIVITY ORGANISATIONS SHOULD ALWAYS
SHARE SAFEGUARDING CONCERNS IN LINE WITH THEIR ORGANISATION’S POLICY, USUALLY WITH THEIR
SAFEGUARDING LEAD IN THE FIRST INSTANCE, EXCEPT IN EMERGENCY SITUATIONS. AS LONG AS IT DOES NOT
INCREASE THE RISK TO THE INDIVIDUAL, THE WORKER OR VOLUNTEER SHOULD EXPLAIN TO THEM THAT IT IS

THEIR DUTY TO SHARE THEIR CONCERN WITH THEIR SAFEGUARDING LEAD OR SAFEGUARDING DEPUTY.

THE SAFEGUARDING LEAD OR SAFEGUARDING DEPUTY WILL THEN CONSIDER THE SITUATION AND PLAN THE
ACTIONS THAT NEED TO BE TAKEN, IN CONJUNCTION WITH THE ADULT AT RISK AND IN LINE WITH THE
ORGANISATION’S POLICY AND PROCEDURES AND LOCAL SAFEGUARDING ADULT’S BOARD POLICY AND

PROCEDURES.

To MAKE AN ADULT SAFEGUARDING REFERRAL YOU NEED TO CALL THE LOCAL SAFEGUARDING ADULTS TEAM.
THIS MAY BE PART OF A MASH (MULTIFAGENCY SAFEGUARDING HuUB). A CONVERSATION CAN BE HAD WITH
THE SAFEGUARDING ADULTS TEAM WITHOUT DISCLOSING THE IDENTITY OF THE PERSON IN THE FIRST
INSTANCE. IF IT IS THOUGHT THAT A REFERRAL NEEDS TO BE MADE TO THE SAFEGUARDING ADULTS TEAM,

CONSENT SHOULD BE SOUGHT WHERE POSSIBLE FROM THE ADULT AT RISK.

INDIVIDUALS MAY NOT GIVE THEIR CONSENT TO THE SHARING OF SAFEGUARDING INFORMATION WITH THE
SAFEGUARDING ADULT’S TEAM FOR A NUMBER OF REASONS. REASSURANCE, APPROPRIATE SUPPORT AND
REVISITING THE ISSUES AT ANOTHER TIME MAY HELP TO CHANGE THEIR VIEW ON WHETHER IT IS BEST TO
SHARE INFORMATION. IF THEY STILL DO NOT CONSENT, THEN THEIR WISHES SHOULD USUALLY BE
RESPECTED. HOWEVER, THERE ARE CIRCUMSTANCES WHERE INFORMATION CAN BE SHARED WITHOUT
CONSENT SUCH AS WHEN THE ADULT DOES NOT HAVE THE CAPACITY TO CONSENT, IT IS IN THE PUBLIC
INTEREST BECAUSE IT MAY AFFECT OTHER PEOPLE OR A SERIOUS CRIME HAS BEEN COMMITTED. THIS
SHOULD ALWAYS BE DISCUSSED WITH YOUR SAFEGUARDING LEAD AND THE LOCAL AUTHORITY

SAFEGUARDING ADULTS TEAM.

IF SOMEONE DOES NOT WANT YOU TO SHARE INFORMATION OUTSIDE OF THE ORGANISATION OR YOU DO NOT

HAVE CONSENT TO SHARE THE INFORMATION, ASK YOURSELF THE FOLLOWING QUESTIONS: -

e IS THE ADULT PLACING THEMSELVES AT FURTHER RISK OF HARM?

* |S SOMEONE ELSE LIKELY TO GET HURT?

* HAS A CRIMINAL OFFENCE OCCURRED? THIS INCLUDES: THEFT OR BURGLARY OF ITEMS, PHYSICAL ABUSE,
SEXUAL ABUSE, FORCED TO GIVE EXTRA MONEY FOR LESSONS (FINANCIAL ABUSE) OR HARASSMENT.

* IS THERE SUSPICION THAT A CRIME HAS OCCURRED?

IF THE ANSWER TO ANY OF THE QUESTIONS ABOVE IS ‘YES’ - THEN YOU CAN SHARE WITHOUT CONSENT AND

NEED TO SHARE THE INFORMATION.

RET‘IEHTS RESERVED.




ADULT SAFEGUARDBINGEROLICY

WHEN SHARING INFORMATION THERE ARE SEVEN RULES THAT SHOULD ALWAYS BE FOLLOWED: -

.SEEK ADVICE IF IN ANY DOUBT.

.BE TRANSPARENT - THE DATA PROTECTION ACT (DPA) IS NOT A BARRIER TO SHARING INFORMATION BUT
TO ENSURE THAT PERSONAL INFORMATION IS SHARED APPROPRIATELY; EXCEPT IN CIRCUMSTANCES
WHERE BY DOING SO PLACES THE PERSON AT SIGNIFICANT RISK OF HARM.

.CONSIDER THE PUBLIC INTEREST - BASE ALL DECISIONS TO SHARE INFORMATION ON THE SAFETY AND
WELLBEING OF THAT PERSON OR OTHERS THAT MAY BE AFFECTED BY THEIR ACTIONS.

.SHARE WITH CONSENT WHERE APPROFPRIATE - WHERE POSSIBLE, RESPOND TO THE WISHES OF THOSE
WHO DO NOT CONSENT TO SHARE CONFIDENTIAL INFORMATION. YOU MAY STILL SHARE INFORMATION
WITHOUT CONSENT, IF THIS IS IN THE PUBLIC INTEREST.

.KEEP A RECORD - RECORD YOUR DECISION AND REASONS TO SHARE OR NOT SHARE INFORMATION.
.ACCURATE, NECESSARY, PROPORTIONATE, RELEVANT AND SECURE - ENSURE ALL INFORMATION SHARED IS
ACCURATE, UP-TO-DATE; NECESSARY AND SHARE WITH ONLY THOSE WHO NEED TO HAVE IT.

.REMEMBER THE PURPOSE OF THE DATA PROTECTION ACT (DPA) IS TO ENSURE PERSONAL INFORMATION
IS SHARED APPROPRIATELY, EXCEPT IN CIRCUMSTANCES WHERE BY DOING SO MAY PLACE THE PERSON OR

OTHERS AT SIGNIFICANT HARM.
ALLEGATIONS OF PHYSICAL INJURY OR NEGLECT

IF AN ADULT HAS A PHYSICAL INJURY OR SYMPTOM OF NEGLECT, THE CLUB SAFEGUARDING LEAD/DEPUTY
CLuUB SAFEGUARDING LEAD wiLL: -

CONTACT LOCAL AUTHORITY SAFEGUARDING LEAD FOR ADVICE IN CASES OF DELIBERATE INJURY, IF
CONCERNED ABOUT A ADULT’S SAFETY OR IF AN ADULT IS AFRAID TO RETURN HOME.

WILL NOT TELL THE PARENT(S)/GUARDIAN(S)/CARER(S) UNLESS ADVISED TO DO SO HAVING CONTACTED
LOCAL AUTHORITY SAFEGUARDING LEAD.

SEEK MEDICAL HELP IF NEEDED URGENTLY, INFORMING THE DOCTOR OF ANY SUSPICIONS.

FOR LESSER CONCERNS, ADVICE OF THE LOCAL AUTHORITY SAFEGUARDING LEAD SHOULD BE SOUGHT,

BUT NOT IF THIS PLACES THE ADULT AT RISK OF INJURY.
ALLEGATIONS OF SEXUAL ABUSE

IN THE EVENT OF ALLEGATIONS OR SUSPICIONS OF SEXUAL ABUSE, THE CLUB SAFEGUARDING LEAD/DEPUTY

CLuB SAFEGUARDING LEAD wiLL: -

e CONTACT THE LOCAL AUTHORITY SAFEGUARDING LEAD OR POLICE DIRECT. THEY WILL NOT SPEAK TO

THE PARENT/GUARDIAN/CARER OR ANYONE ELSE.

RIGHTS RESERVED.




ADULT SAFEGUARDBINGEROLICY

AFEGUARDING REPORT PROCEDURE

BEHAVIOUR OF A VALOR COMBAT SYSTEMS COACH, STAFF MEMBER OR VOLUNTEER (E.G. ALLEGATION ABOUT A COACH’S

BEHAVIOUR TOWARDS AN ADULT).

CONCERNS REGARDING THE BEHAVIOUR OF A COACH, STAFF MEMBER, OR VOLUNTEER TOWARDS AN ADULT (E.G.

SUSPICIONS OR ALLEGATIONS OF POOR PRACTICE OR POSSIBLE ABUSE.)

ANY INDIVIDUAL CONCERNS NEEDS TO BE REPORTED TO VALOR COMBAT SYSTEMS. SAFEGUARDING LEAD COMPLETES THE

SAFEGUARDING INCIDENT REPORT FORM.

SAFEGUARDING LEAD DETERMINES IF FURTHER ACTION IS RERUIRED. ADVICE FROM LOCAL AUTHORITY SAFEGUARDING

LEAD OR THE POLICE MAY BE SORT, IF NEEDED.

POOR PRACTICE/BREACH OF CODE OF CONDUCT.

INVESTIGATE POSSIBLE MISCONDUCT ISSUES FOLLOWING SAFEGUARDING LEAD

COMPLAINTS PROCEDURES AS ADVISED. COMMUNICATES WITH
SUPPORTING SERVICES
AND LEAD AUTHORITY
DESIGNATED OFFICER
(LADO) TO COMMENCE

DISCIPLINARY ACTION.

DISCIPLINARY HEARING

INVESTIGATION. RESULTING IN
IMMEDIATE TEMPORARY

SUSPENSION.

OuUTCOME: - NO CASE TO ANSWER, GUIDANCE OR
WARNING GIVEN, RETRAINING/SUPPORT RERUIRED, OTHER

SANCTIONS, OR DISMISSAL). POSSIBLE REFERRAL TO (EHEHHHETIEN =z

EVIDENCE MAY DELAY
DBS.
THE DISCIPLINARY

OUTCOME.

DISCIPLINARY APPEALS PROCESS.

INVESTIGATION
HEARING COMPLETED,
AWAITING POSSIBLE

APPEAL.

POsSsIBLE ADULT ABUSE/CRIMINAL OFFENCE.

SAFEGUARDING LEAD
COMMUNICATES WITH
LocAL AUTHORITY
SAFEGUARDING LEAD
AND POLICE. ALL TO
BE WRITTEN UP WITHIN

24 HOURS.

ALL OFFICIAL
REPRESENTATIVES
MEET TO AGREE THE
INVESTIGATION

PROCESS.

OuTcoOME [=] 3 LocAL
AUTHORITY
SAFEGUARDING LEAD
AND/OR PoOLICE
INVESTIGATION: - NO
CASE = ANSWER,
CRIMINAL
PROSECUTION, RISK

ASSESSMENT ETC.
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AFEGUARDING REPORT PROCEDURE

BEHAVIOUR OF ANOTHER ORGANISATION’S COACH, STAFF MEMBER OR VOLUNTEER (E.G. ALLEGATION A COACH’S BEHAVIOUR

TOWARDS AN ADULT).

CONCERNS REGARDING THE BEHAVIOUR OF A COACH, STAFF MEMBER, OR VOLUNTEER TOWARDS AN ADULT (E.G.

SUSPICIONS OR ALLEGATIONS OF POOR PRACTICE OR POSSIBLE ABUSE.)

ANY INDIVIDUAL CONCERNS NEEDS TO BE REPORTED TO VALOR COMBAT SYSTEMS. SAFEGUARDING LEAD COMPLETES THE

SAFEGUARDING INCIDENT REPORT FORM.

SAFEGUARDING LEAD DETERMINES IF FURTHER ACTION IS RERUIRED. ADVICE FROM LOCAL AUTHORITY SAFEGUARDING

LEAD OR THE POLICE MAY BE SORT, IF NEEDED.

POOR PRACTICE/BREACH OF CODE OF CONDUCT. POsSsIBLE ADULT ABUSE/CRIMINAL OFFENCE.

CO-ORDINATE WITH THE OTHER ORGANISATION’S IF SITUATION IS DEEMED HIGH RISK TO AN ADULT,

SAFEGUARDING LEAD RE: THEIR PROGCEDURES WITHIN CONTACT LOCAL AUTHORITY SAFEGUARDING LEAD OR

SAFEGUARDING POLICIES AND NOTIFY THEM OF POLICE DIRECT.

COMPLAINT. INFORM THE INDIVIDUAL OF THE COMPLAINT OR

AND THAT THE MATTER HAS BEEN PASSED ONTO THEIR CONTACT THE SAFEGUARDING LEAD OF THE

SAFEGUARDING LEAD. INDIVIDUAL’S ORGANISATION TO FORWARD THE
INFORMATION. RECORD THEIR AGREEMENT OF
REFERRAL TO LOCAL AUTHORITY SAFEGUARDING
LEAD OR POLICE DIRECT. CONFIRM WHEN EFFECTIVE.
IF NO AGREEMENT, CONTACT LOCAL AUTHORITY

INVESTIGATE POSSIBLE MISCONDUCT SAFEGUARDING LEAD OR POLICE DIRECT.

FOLLOWING COMPLAINTS PROCEDURES

CO-ORDINATE WITH OTHER ORGANISATION INVOLVED.

SAFEGUARDING LEAD RECORDS ALL DECISIONS AND
ADDRESSES WRITTEN REFERRALS WITHIN 24 HOURS.
DISCIPLINARY HEARING

INVESTIGATION.

OuTCcOME [=] 3 LocAL AUTHORITY SAFEGUARDING
LEAD AND/OR POLICE INVESTIGATION: - NO CASE TO
RECORD ACTIONS AND AGREE oN POSSIBLE ANSWER, CRIMINAL PROSECUTION, RISK ASSESSMENT
DISCIPLINARY ACTION. INFORM THE INDIVIDUAL IN Eutsh
WRITING WITHIN 24 HOURS (=13 PROPOSED

INTENTIONS.

OUTCOME: - NO CASE TO ANSWER, GUIDANCE OR
WARNING GIVEN, RETRAINING/SUPPORT RERUIRED, OTHER
SANCTIONS, OR DISMISSAL). POSSIBLE REFERRAL TO
DBS.

DISCIPLINARY APPEALS PROCESS.
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SAFEGUARDING REPORT PROCEDURE

ABOUT ADULTS OUTSIDE OF THE DoOJO (E.G. AT HOME, SCHOOL, OR IN THE COMMUNITY).

COACH, MEMBER OF STAFF, OR VOLUNTEER INFORMED F CONCERNS ABOUT AN ADULT’S WELFARE OR SAFETY (E.G.

BULLYING OR FAMILY ABUSE ETC).

IF THERE IS EVIDENCE OF PHYSICAL HARM, CONTACT THE POLICE TO INVESTIGATE FURTHER.

ANY INDIVIDUAL CONCERNS NEEDS TO BE REPORTED TO VALOR COMBAT SYSTEMS. SAFEGUARDING LEAD COMPLETES THE

SAFEGUARDING INCIDENT REPORT FORM.

SAFEGUARDING LEAD NEEDS TO SEND THE WRITTEN SAFEGUARDING INCIDENT REPORT FORM WITHIN 24 HOURS OF

VERBAL CONTACT TO LOCAL AUTHORITY SAFEGUARDING LEAD OR POLICE.

S
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RESPONDING TO ALLEGATIONS OR SUSPICIONS OF ABUSE FORM

THE PERSON IN RECEIPT OF ALLEGATIONS OR SUSPICIONS OF ABUSE WILL DO THE FOLLOWING: -

CONCERNS MUST BE REPORTED AS SOON AS POSSIBLE TO (NAME) (HEREAFTER

THE CLUB SAFEGUARDING LEAD TELEPHONE NO: WHO IS NOMINATED BY THE

(ORGANISATION) TO ACT ON THEIR BEHALF IN DEALING WITH THE

ALLEGATION OR SUSPICION OF NEGLECT OR ABUSE, INCLUDING REFERRING THE MATTER ON TO THE

STATUTORY AUTHORITIES.

THE CLUB SAFEGUARDING LEAD MAY ALSO BE REQ@RUIRED BY CONDITIONS OF THE INSURANCE PoLicy TO
IMMEDIATELY INFORM THE INSURANCE COMPANY. THEY MAY ALSO BE REQUIRED AS PART OF THEIR POLICY TO

INFORM STRATEGIC PERSONNEL WITHIN THEIR ORGANISATION (NAME) ]

TELEPHONE NO:

IN THE ABSENCE OF THE CLUB SAFEGUARDING LEAD, OR IF THE SUSPICIONS IN ANY WAY INVOLVE THE CLUB

SAFEGUARDING LEAD, THEN THE REPORT SHOULD BE MADE TO (NAME)

(HEREAFTER THE DEPUTY CLUB SAFEGUARDING LEAD), TELEPHONE NO:

THE LOCAL AUTHORITY SAFEGUARDING LEAD TELEPHONE NUMBER BETWEEN 9.00AaM AND 5.00pPM IS

THE OUT OF HOURS EMERGENCY NUMBER IS

THE LOCAL POLICE TELEPHONE NUMBER IS

SUSPICIONS MUST NOT BE DISCUSSED WITH ANYONE OTHER THAN THOSE NOMINATED ABOVE. A WRITTEN
RECORD OF THE CONCERNS SHOULD BE MADE IN ACCORDANCE WITHIN VALOR COMBAT SYSTEMS

PROCEDURES AND KEPT IN A SECURE PLACE.

WHILST ALLEGATIONS OR SUSPICIONS OF ABUSE WILL NORMALLY BE REPORTED TO THE CLUB SAFEGUARDING
LEAD, THE ABSENCE OF THE CLUB SAFEGUARDING LEAD OR DEPUTY CLUB SAFEGUARDING LEAD SHOULD

NOT DELAY REFERRAL TO THE LOCAL AUTHORITY SAFEGUARDING LEAD.

VALOR COMBAT SYSTEMS WILL SUPPORT THE CLUB SAFEGUARDING LEAD/DEPUTY CLUB SAFEGUARDING
LEAD IN THEIR ROLE AND ACCEPT THAT ANY INFORMATION THEY MAY HAVE IN THEIR POSSESSION WILL BE

SHARED IN A STRICTLY LIMITED WAY ON A NEED TO KNOW BASIS.

IT IS, OF COURSE, THE RIGHT OF ANY INDIVIDUAL AS A CITIZEN TO MAKE A DIRECT REFERRAL TO THE LOCAL
AUTHORITY SAFEGUARDING LEAD OR POLICE, ALTHOUGH VALOR COMBAT SYSTEMS HOPE THAT STAFF WILL
USE THIS PROCEDURE. |IF, HOWEVER, THE INDIVIDUAL WITH THE CONCERN FEELS THAT THE OCLUB
SAFEGUARDING LEAD/DEPUTY CLUB SAFEGUARDING LEAD HAS NOT RESPONDED APPROPRIATELY, OR WHERE
THEY HAVE A DISAGREEMENT WITH THE CLUB SAFEGUARDING LEAD, AS TO THE APPROPRIATENESS OF A
REFERRAL, THEY ARE FREE TO CONTACT AN OUTSIDE AGENCY DIRECT. WE HOPE BY MAKING THIS STATEMENT

THAT VALOR COMBAT SYSTEMS DEMONSTRATES ITS COMMITMENT TO EFFECTIVE ADULT SAFEGUARDING.

THE ROLE OF THE CLUB SAFEGUARDING LEAD/DEPUTY CLUB SAFEGUARDING LEAD IS TO COLLATE AND
CLARIFY THE PRECISE DETAILS OF THE ALLEGATION OR SUSPICION AND PASS THIS INFORMATION ON TO THE

LOCAL AUTHORITY SAFEGUARDING LEAD.
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INFORMATION FOR THE LOCAL AUTHORITY SAFEGUARDING LEAD AND/OR THE POLICE
ABOUT SUSPECTED ABUSE

ADULT’S NAME:

DATE OF BIRTH:

HOME ADDRESS:

TELEPHONE NUMBER:

PERSON MAKING THE REPORT:

PERSON EXPRESSING THE CONCERN:

THE NATURE OF THE ALLEGATION(S):

DATE(S) OF ALLEGATION(S):

TIME(S):

SPECIAL FACTORS OR OTHER RELEVANT
INFORMATION:

DESCRIPTION OF ANY VISIBLE INJURIES:

DETAILS OF WITNESSES:

THE ADULT’S ACCOUNT, IF IT CAN BE
GIVEN, OF WHAT HAS HAPPENED AND
HOW ANY BRUISING OR OTHER INJURIES
OCCURRED:
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INFORMATION FOR THE LOCAL AUTHORITY SAFEGUARDING LEAD AND/OR THE POLICE
ABOUT SUSPECTED ABUSE

HAVE THE PARENTS/GUARDIANS BEEN
CONTACTED?

IS SO, WHAT HAS BEEN SAID?

HAS ANYONE ELSE BEEN CONSULTED?

WHO IS ALLEGED TO BE THE ABUSER?

NAME OF PERSON TO WHOM REPORTED
(I.E. CLUB SAFEGUARDING LEAD, LOCAL
AUTHORITY SAFEGUARDING LEAD AND/OR
POLICE), INCLUDE DATE AND TIME OF
REFERRAL:

o
o
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SAMPLE CONSENT FORM FOR THE RECORDING OF IMAGES/VIDEO

SAFEGUARDING

VALOR COMBAT SYSTEMS RECOGNISES THE NEED TO ENSURE THE WELFARE AND
SAFETY OF ALL OUR STUDENTS, IRRESPECTIVE OF AGE.

IN ACCORDANCE WITH OUR SAFEGUARDING
POLICIES, PHOTOGRAPHS/VIDEOS WILL NOT
BE PERMITTED TO BE TAKEN WITHOUT THE
STUDENT’S/PARENT(S)/GUARDIAN(S) (YES/NO)
CONSENT. DO YOU CONSENT FOR VALOR
COMBAT SYSTEMS TO TAKE PHOTOGRAPHS,
OR VIDEOS FOR PROMOTIONAL PURPOSES?

VALOR COMBAT SYSTEMS WILL ENDEAVOUR TO ENSURE THEY ARE USED SOLELY FOR
THE PURPOSES THEY ARE INTENDED. ANY INAPPROPRIATE USAGE SHOULD BE
REPORTED TO VALOR COMBAT SYSTEMS IMMEDIATELY.

SIGNATURE:

(SIGNATURE OF PARENT/GUARDIAN REQUIRED
IF STUDENT IS UNDER THE AGE OF 18)

185
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VALOR CoMBAT SYSTEMS

SAFEGUARDING LEAD

VALOR CoOMBAT SYSTEMS DEPUTY

SAFEGUARDING LEAD

LOCAL AUTHORITY SAFEGUARDING LEAD

POLICE CONTACT

ANN OCRAFT TRUST - SAFEGUARDING

ADULTS IN SPORT AND ACTIVITY.

USEFUL CONTACTS

NAME: MR REECE SUTTON PHILLIPS
TELEPHONE: 07794 577797
EMAIL: REECEFPHILLIPS@VALORCOMBATSYSTEMS.CO.UK

WEBSITE: WWW.VALORCOMBATSYSTEMS.CO.UK

NAME: MR STEVEN MASCARENHAS
TELEPHONE: 07421 883960

EMAIL: INFO@VALODRCOMBATSYSTEMS.CO.UK
WEBSITE: WWW.VALORCOMBATSYSTEMS.CO.UK

TELEPHONE: 0345 678 9044
EMAIL: FIRSTPOINTOFCONTACT@SHROPSHIRE.GOV.UK
WEBSITE: HTTPS!/SHROPSHIRE.GOV.UK/SHROPSHIRE-

CHOICES/I"-NEED-HELP/KEEPING-ADULTS-SAFE/

NAME: WEST MERCIA POLICE
TELEPHONE: 111 OR IN AN EMERGENCY 999

EMAIL: VIA WWW.POLICE.UK/CONTACT-US

TELEPHONE: 0115 951 5400
EMAIL: ANN'CRAFT'TRUST@NDTTINGHAM.AC.UK
WEBSITE: WWW.ANNCRAFTTRUST.ORG




